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Dear Investors and Stakeholders,

We are pleased to present our 2024 Sustainability Report, which unveils § ¢ t F (i 8ustainability performance
by offering a comprehensive and transparent overview of our track record in this field over the past year,
along with those of our portfolio companies, and outlines our future trajectory towards additionally embedding

sustainability in our investment practices .

This A O ¢ Iréphijt presents several key updates, reflecting our ongoing commitment to enhancing
transparency and continuously improving our reporting standards. The most significant evolution in our
approach has been showcasing concrete evidence of our portfolio L+ 85 ¢ Fsiistalijability performance by
introducing quantitative sustainability metrics for all our investees and also at Magnum levelv elements that

now form the backbone of this report.

As a result, our Sustainability Report has undergone some structural improvements to provide a clearer and
more comprehensive view of our efforts. The report begins with an in-depth analysis of sustainability at
Magnum as an investment manager, where we outline our overarching commitments, responsible investment
approach, and the steps taken at the firm level to reinforce our dedication to long-term environmental, social,
and governance (ESG)principles, before shifting focus to sustainability at the portfolio levelv highlighting the

initiatives, progress, and impact achieved across our portfolio companiesv .

Over the past year, we have navigated a challenging landscape, balancing evolving regulatory expectations and
growing scrutiny over sustainability claims with significant geopolitical uncertainty and instability . In response, we
have continued to consolidate our efforts to ensure our ESG progress is tangible, measurable, and verifiable and

remains a driver of long -term value creation .

We invite you to explore this report to better understand how we integrate sustainability into our investment process
and how our portfolio companies contribute to a positive change. As always, we welcome your feedback and

encourage you to share your thoughts with us at esg@magnumpartners .com.

Sincerely,

Alberto Bermejo Madera and Cristina Zuleta de Reales
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Magnum at a glance

Throughout 2024, Magnum remained firmly committed to generating value for its investors while making a meaningful contribution to sustainability . From a portfolio monitoring perspective, we made significant progress in improving the tracking of our impact by

implementing new performance monitoring tools v both internally developed and through PlAsv across individual

companies and at the aggregated portfolio level. We also continued to support high-impact initiatives such as
alignment with UN SDGand Level 20 activities in the PEindustry .

In terms of investment activity, we completed two new transactions at the beginning of the year in the food and healthcare sectors.In January, we finalized the
acquisition of Procubitos, and in February, Magnum acquired a private hospital along with five clinics across Spain specialized in plastic surgery and related

medical disciplines . Both projects were further strengthened through subsequent add-on acquisitions . Additionally, Agronova successfully completed the

acquisition of a complementary business in Portugal, further expanding its footprint in Europe. Towards the end of the year, we agreed to the sale of our
healthcare education project, Metrodora v atransaction that will enable us to return value to our investors in the coming months.

+2new +7 add -ons +Lexit signed +2new
investments team members
INVESTMENT STRATEGY GEOGRAPHIC FOCUS OFFICES
Mid Markey Buy-Outs Iberia Madrid & Lisbon a t k t | N k R ~ N ~ zZ O
y nyFTOyt HLIt OUIl 1t ©R1 1t k1 |1
INVESTMENTS ADD-ONS EXITS CAPITAL INVESTED ROQ 63

28 85 18 Za®xeGHU

Digitalent

Metrodora
Investment Sectors Our Funds

Apices

B2B Services ; 11%

Agronova Biotech
Magnum | Magnum Il g
2007 2021 .
- Magnum I Magnum IV Grupo Bioscor 157
Education ; 11% Healthcare ; 36% 577 8 2017 7.. 8 2025
’ N EXTE Technologies
9 investments a1 8 9 investments 7. . 8
Fully exited & No exits to Martinez Nieto
liquidated 10investments date In progress
9 exits Procubitos
Industrials ;43%
Gournay Fund I
@ Fund Il

/A
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Portfolio overview

Sustainabill ity at aggreg ate level e B ey

2024 was marked by significant climate events that

reinforced the urgent need for climate action. South

America endured catastrophic floods, Europe and Asia EnVIronment SOCIety Governance

faced unprecedented heatwaves, and the United

Average environmental score Average social score Average governance score
States battled massive wildfires, all highlighting the

escalating consequences of climate change . Spain also

experienced extreme weather, with Valencia being hit
by a severe DANA, leading to intense rainfall, flash
floods and widespread disruptions. This event 60-41

underscored the increasin volatili of weather
s ty / 100

patterns and the necessity for enhanced climate

resilience .
In this context, Magnum has further developed its A 7/10 companies with approved A 2,955 employees A 9/10 Code of ethics
commitment  to  sustainability by carrying out a environmental and climate policies A 44 70% female employees A 9/10 Antibribery and corruption policy
comprehensive assessment of its ESG processes and A 5,465,761 kWh renewable energy A >48,000 hours of employees training A 6/10 companies with ESG committee
procedures and identifying strategic areas for Consumption ’ _ - ) _
imorovement _ _ o A 0% serious work -related incidents A 100% companies reporting on ESG

b : A 0% negative affection of biodiversity

Ot 1 uTt Clt YLt ©5 gF(GOLjoYOglUFOYgLEITOLAGE MUOOFGIHGEOLOYOgUIFDLETPEGCH MUBPOFYEGOLOYBgUFYgL

In particular, Magnum has implemented a new

framework that allows to better assess key

o _ o A Digitalent implemented a SaaS environmental A EXTE Technologies ~ unadjusted pay gap and the A Martinez Nieto has developed and implemented a
sustainability  metrics,  both  quantitatively  and mgna ement Zstem percentage of employees who received training new antibribery and corruption policy and code
qualitatively, including carbon footprint reduction, g y has improved compared to previous period of ethics
energy efficiency improvements and resource ; : " "
optimization, enabling us to implement targeted A ?egrrtﬁ‘ir::(;\:: ?rlg:r?ChAEoN%?‘\in?gr tt::s tvfsrocer\ﬁ/;ssteit A Grupo 9 Gt LjL { deréentage  of employees A Apices has implemented an internal quality

' receiving training has increased significantly on management system to ensure the safety and
strategies for a more sustainable future . operates previous year reliability of its services
A 80% of EXTE Technologies ~ energy consumption L : . .
o . L 0
psoraly, v teve connued _monirng A Goumey hard of ctacirs acie 20% ender [ [ & o e e e

fostering sustainable practices across the portfolio .
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Contribution to SDGs

At Magnum, we support the UN Sustainable Development Goals A wa Awhichu represent a

Sustainability Report 2024

universal call to action to end poverty, protect the planet, and ensure peace and prosperity for

all. To make them a reality, we must ensure SDGalignment at the investor and investee level.

Besides the direct contribution that Lt ©35 ¢ Fhiisihesé generate on SDGs, Magnum monitors

the indirect impact that investees make through its operations and business practices .

Linkage between ESGactions and SDGsis as follows :

Sustainablility at aggregate level =

Principal Adverse Impacts Reporting g

Implementation of policies that ensure equal opportunities for
women and men in the workplace (including supporting work -life
balance policies, encouraging women leadership and
representation, etc.).

Companies can contribute by reducing water consumption,
optimizing water treatment processes, and investing in technologies
that improve water efficiency . Additionally, they can support clean
water initiatives in their communities .

In 2024, Magnum started measuring the Principal Adverse Impacts A w O ok itgipqrtfolio companies, according to Regulation (EU) 2019/ 2088 (SFDR),and the corresponding RTS D Sanaaron

developed by the ESAs. PAls should be understood as the impact of investment decisions and advice that result in negative effects on sustainability factors. Through the

consideration of the principal adverse impacts, Magnum aims to manage and, as long as it is feasible, reduce those potential impacts on the environment and society. To do so,

Magnum integrates PAls analysis through the investment cycle and, when necessary, will require companies to take necessary action.

Companies can adopt renewable energy sources, improve energy
efficiency in operations, and invest in clean energy technologies,

/A

PAI METRIC IMPACT PAI METRIC IMPACT among other measures. They can also advocate for policies that
promote renewable energy consumption .
o DECENT WORK AND Companies promoting decent work involves providing fair wages,
Scope 1 GHG emissions Tons CO2eq 20,354.06 Violations of UN Global Compact principles GEL AL L safe F\)Norkingpconditioas and opportunities for gkills deg\J/elopmen'? to
and Organisation for Economic Cooperation 0 /\/ ks .
Scope 2 GHG emissions Tons CO2eq 6,528.72 PAI'10 and Development (OECD) Guidelines for & Bl ‘I' tehr?(?lﬂoﬁe?:s' (()::sr?bplzn!seosur((::iin 2:15; IoS:et)Ip'(())rl; Clrc;cazilior:economlc alrai]
PAI 1 Multinational Enterprises g P g : i
Scope 3 GHG emissions Tons CO2eq 62,156.54
o Lack of processes and compliance
Total GHG emissions Tons COZeq 89,039.32 pA| 11 Mechanisms to monitor compliance with UN % o 10 foue Businesses can implement inclusive hiring practices, support
. R ] Global Compact principles and OECD ' 5 marginalized communities, and ensure fair treatment of all
PAI'2 Carbon footprint Op £ Q§ o (F1246.46 Guidelines for Multinational Enterprises - employees . They can also contribute to reducing income inequality
= . o
) . . . o= = . through fair wages and benefits
PAI 3 GHG intensity of investee companies T FL60: 2 OpéQi 2931 PAI 12 Unadjusted gender pay gap % 2221 OV
PAl 4 Exposure to companies active in the fossil % 0.00 PAI 13 Board gender diversity % 4.00
fuel sector ([ Ll Companies can reduce waste generation by adopting sustainable
Exposure to controversial weapons (anti - ANDPRODUCTION packaging, recycling programs, and efficient resource use. They can
a5 Share of non -renewable energy % 2994 PAI 14 personnel mines, cluster munitions, % 0.00 m also promote responsible consumer behaviour through product
consumption and production ° ' chemical weapons and biological weapons) design and education .
PAI 6 Energy consumption intensity per high S0¢ 0861 OdzOF (0d
impact climate sector - 13 e Companies can set ambitious emissions reduction targets, transition
to renewable energy sources and implement sustainable supply
PAl 7 Activities negatively affecting biodiversity o 0.00 @ chain practices . They can also advocate for the implementation of
sensitive areas ° : greater environmental policies.
PAI 8 Emissions to water Tt FLj¢ Q86 (i F dzO Q02D n
PAI 9 Hazardous waste and radioactive waste ratio it FLj¢ Q8 6 (i F dzORBjIeOn
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Our history

Established in 2006, Magnum is a leading
private equity firm specializing in investments
across the Iberian Peninsula. With over 41
billion in assets under advisory, we believe
that our commitment to responsible
investment and hands-on portfolio
management has been instrumental in
generating and preserving long-term value
while fostering stronger, more sustainable

businesses.

18 years
experience investing in
Iberian Private Equity

Our portfolio companies are industry leaders,
and their market position is further

strengthened under our ownership .

§ gt F U Suatepy places a strong emphasis
on developing and executing rigorous
sustainability action plans that drive long -

term growth and resilience .

4 1.6billion
capital invested
across 3 funds

28 direct 85 add -ons
investments on direct investments

18 full exits

2006

2007

Fund | launched.

Magnum Capital was founded in 2006.

2014

2017

Fund Il launched.

Magnum won the Private Equity
International award for Film of the Year.
(Iberian Peninsula)

Magnum becomes a signatory of:

Principles for
Responsible
Investment

=PRI

2020

Private Equity
International

2021

Fund 11l launched.

Magnum was nominated for the

Magnum won the Private Equity

International award for Film of the Year.

(Iberian Peninsula)

Private Equity
International

2022

Private Equity International award.
(Iberian Peninsula)

Private Equity
International

2023

Partnership for carbon
and other emissions monitoring
and portfolio decarbonization.

Publication of § § t F U 8irétI5FSG
annual report.

Magnum received the European
MidCap Private Equity Fund and

Mediterranean Deal of the Year awards at

the Real Deals Private Equity Awards.

RealDeals
2024

Magnum was nominated for the
Private Equity International award.
(Iberian Peninsula)

Private Equity
International

Launch of our first sustainable
fund (Article 8) under SFDR
regulation: Fund IV

Looking forward

——————— e ————— S ————————— g ————— S ————g————-———§

Continuous improvement  of

our

model of active and responsible

ownership to create value for
stakeholders .

our
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Our team

13
31% professionals

69% >100years
of experience

Our culture & team

Gender balance

Magnum is committed to the promotion and development of equality, diversity and
equal access to opportunities :
Our team has a proven track record of creating value,

demonstrating the ability to understand and solve
27%women in

=

complex situations with integrity, reliability and 27%
] ] investment team
commitment . We are a team of 13 people with over M 73%
100 years of collective experience in the sector.
Wi 50% 50% women in finance &
The investment team consists of 3 partners and M 50% Investor relations
department

8 investment managers with extensive international
experience in the investing and financial sectors,
working alongside 2 seasoned professionals in the

financial and investor relations department . Trained talent

We ensure and promote that all members of our team participate in multiple sector

Every member at Magnum understands the organizations and forums and undergo periodic training across a variety of topics

importance of acting as active shareholders to create (sustainability, artificial intelligence, regulatory matters, etc )

value for investors and other stakeholders .

Accordingly, we ensure that sustainability and ESG . . :
noy, e enst Hetainabity Our contribution to society

processes are well integrated and understood by

everyone, and training is held on an annual basis to V Participation of one of our associates and one of our partners in the Level 20

provide our team with all the tools and resources MRS (ARl

needed to implement responsible investment V Collaboration with non-profit organizations focused on social inclusion :

practices .
\ fundacion usocif:cién
YuanxXii e
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Initiatives, partnerships and recognitions

Transparency at the core

Magnum is committed to full transparency in all its operations and
investment decisions related to sustainability. This involves
providing clear, accurate and timely information to all
stakeholders on how sustainability factors are integrated into its
investment processes . Moreover, Magnum is committed to regular
disclosure of its sustainability policies, practices and performance,
including its environmental, social and governance impact. This
commitment to transparency and disclosure also extends to its
interaction with investee companies, requiring that they also meet

high standards of sustainability disclosure and transparency .

Our approach to sustainability reporting, disseminated through
different communications channels (website, UNPRI Transparency
Report, Annual Report, investor communications, etc.) is tailored
specifically to each audience. Reporting includes management
discussion of current and future strategic ESG positioning and
analysis and KPIs demonstrating progress and objectives both at
the portfolio level and for individual portfolio holdings to share

standardised metrics related to sustainability outcomes .

/A

Principles for
Responsible
Investment

=PRI

The six Principles for Responsible Investment offer a set

of actions for incorporating ESGissues into investment

practice .

We are proud to be one of a 5 ¢ (ififstbadherents to the
Principles of Responsible Investment back in 2014. This
laid the groundwork for many more adherences and

contributions in subsequent years.

UNPRI assists its members in the practical aspects of
responsible investment, helping us to align our fiduciary
duty with broader objectives of society. In the last
reporting period (2023), we have successfully
implemented the new assessment framework from
UNPRI and scored above 89% across all applicable
categories, while outperforming the average member

score.

The UNPRI Transparency Report is available annually

on the UNPRI website but below is the summary

scorecard :
PRI Median
Private Equity 100%
Policy Gov. Strategy 89%
Confidence Building Measures 90%

Q,V
A
K <p

Level 20 is a non-profit organization dedicated to improving gender

diversity in the European private equity industry. The aim is for

women to hold 20%or more of senior positions in the industry .

Magnum is committed to promoting a diverse workplace and to
that end, we have made significant efforts and supported our

members actively participating in Level 20 initiatives and events.

In 2024, 31%o0f our team members were female .

SASB Standards enable businesses around the world to identify,
manage and communicate financially -material  sustainability

information to their investors.

We are incorporating the SASB methodology into our portfolio to
track and monitor the relevant KPIs. This allows us to direct our
focus on creating value while implementing responsible practices

into each investee company .

lIpd

ILPA is the Institutional Limited Partners Association,
whose role is engaging, empowering, and connecting
limited partners to maximise their performance on an

individual, institutional and collective basis.

In this regard, Magnum is committed to complying with
the best practices of the ILPA guidelines on effective
private equity partnership: alignment of interest,

governance and transparency .
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Governance

Sustainability governance at Magnum is structured as follows:

(0)) i
3 Investment Committee

.___________________,
O e e e

Every team member is aware of the T (i | @wrhit - At Magnum, we have built a robust sustainability

ment to responsible investing and is therefore res- governance structure that allows for the full

ponsible for incorporating these principles to their integration of sustainability factors into investment
respective activities, contributing to the develop - analysis and decision-making processes at all

ment of the t | t § F G E gustainbbfiity Lgpproach levels of the firm..

and stewardship .

o e oo

> {€>} Management Teams

A The Board of Directors is responsible

Alberto Bermejo
Co-head of Sustainability

Cristina Zuleta de Reales
Co-head of Sustainability

A The Investment Team manages § § t F U @drtglio
for the governance, formal oversight and analyses all potential investments . Members of the

n a world facing increasingly complex environmental
and social challenges, integrating ESGis not just about

and accountability of the responsible Investment Team are invited to the Investment

/A

responsibility ¢ it's a core strategy for driving long-
term value. Our commitment is clear: to invest in a
more sustainable, resilient and equitable future for our
stakeholders i

ntegrating ESG factors into our investment process
allows us to identify long-term risks and opportunities
more effectively, while actively contributing to the
transition towards a more sustainable and inclusive
economy.i

2, Integrity
—e @ Commitment

e () Transparency

investment approach, as well as all

sustainability policies and processes.

The Investment Committee , comprised
of voting partners and non-voting senior
advisors and the relevant Investment
Team members for each opportunity, is
responsible for the approval or rejection

of a proposed investment .

Committee to present the findings of their analysis. The
investment team is also in charge of the definition of
sustainability risks and opportunities and the oversight

of strategic goals at portfolio company level .

The Sustainability Team is comprised of § gt F U 80 Lj

Sustainability Co-Heads who are responsible for
ensuring that sustainability factors are integrated into
§ gt F U @dAjand policies and processes remain
adequate and up to date. The Sustainability Team
expresses its views on the sustainability considerations

of each potential investment to the rest of the team.

13
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Investment process

At Magnum we make sure that sustainability is integrated
throughout our investment process. When we identify potential
investment, we con- duct a thorough ESG Due Diligence followed
by the approval of the Investment Committee (advised by the

Sustainability Committee) and design an action plan to be

Upon acquisition, Lt 935 § F thdhagément teams are

informed of, and required to commit to, our values.

Incentives are also put in place to ensure full alignment
and accountability . After the investment, sustainability

performance is monitored periodically through the

implemented upon acquisition together with the Lt 93 QFA() Lj tracking of KPIs and continuous interaction  with

management team to mitigate any risks and capitalize any

opportunities .

employee equality

\.I

health & safety

community

involvement
.——

management teams, to take advantage of opportunities
and reduce risks during the holding period and capture

full potential value upon exit.

Companies that successfully manage sustainability issues
can achieve higher revenue growth, cost savings and
increased profitability, while strengthening stakeholder -
relations and bolstering their brand and reputation . They
are also better at attracting, recruiting and retraining
talent, which is key in an increasingly competitive

employment market .

We incorporate sustainability factors in every stage of the investment cycle, from pre-screening to exit:

o

Magnum recognises that there are certain sector

2.1 Exclusions: Negative Screening

and business practices that can have a negative
impact on the environment and society . Therefore,
the investment process begins with applying a
binding investment exclusion list, prohibiting
investment in several sectors based on our

investment values and beliefs .

33-2-2 ESG Integration: identifying

risks and opportunities

Once we have filtered through the activities
precluded by our exclusion list, an elaborate ESG
due diligence is performed to assess the potential
investment, whose results are shared with the
investment committee . Similarly, alignment with UN
SDG is specifically analysed for each target
opportunity .

During the due diligence process, an initial
sustainability risks and opportunities assessment is
also prepared to serve as starting point for
§ gt F U 8ubsgquent stewardship activities. This
approach is based on the following pillars: double -
materiality approach, identifying and considering
specific environmental and social issues, and
defining areas of work and/or improvement that set

up the first step for an active ownership .

@3-2-3 Active Ownership

Sustainability opportunities and risks identified
during the due diligence process are considered for
inclusion in the 100-day post-acquisition plan. These
plans establish strategic objectives for sustainability
outcomes, action plans, and targets, while also
strengthening  corporate  governance . Internal
control processes are put in place to measure,
monitor, and manage ESG KPIs in alignment with

annual performance targets.

Additional economic and non-economic value
creation and monitoring is secured by arranging
sustainability -linked financing, among other

initiatives .

@3.2.4 Exit

Our objective is to help companies evolve and
grow in terms of sustainability, contribution to their
communities and ultimately, become more
valuable while in our portfolio . Through the periodic
measurement and monitoring of key KPIs, we are
able to calculate that growth and compared it

against the starting value.

14
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Magnum has selected three themes to implement and develop throughout its portfolio which have a common root in the demographic
changes happening in Ut n gwloddLjand their consequences at the individual, household and community levels. Consideration of the

changing numbers, characteristics, and behaviour of human beings must be at the core of any analysis of challenges and opportunities for

sustainable growth and therefore, these trends represent our values and views on driving sustainable economic progress.

Additional themes may be identified and implemented in specific portfolio companies .

4.1.1. Demographic changes and socioeconomic implications

Over the last half-century, world population has more than doubled, exceeding 8 billion people in 2024. Most of the Gt | Cpogulajion
growth, however, has been concentrated in the developing world, with developed economies witnessing shrinking working -age and
children population on the basis of record -low fertility rates driven by higher Gt & O Fpértigipation in the labour market and increasing

life expectancy .

This evolution is at the root of major societal concerns and shifting market trends. Ageing populations have had a significant impact on
public policy and consumption, increasing interest for personal care, improved lifestyles and physical, reproductive and mental health.

Reduced natality has also affected household composition and population distribution and density in most Western economies .

We strongly believe that by identifying and supporting businesses focused on addressing the
challenges created by demographic changes, we can create significant sustainable financial
and societal value :

A answering the needs of populations living and preparing for, longer and better lives in terms of well -being, personal care and
accessibility ;
A supplementing health and long -term care offered by public systems facing fiscal sustainability challenges ;

A supporting education for a highly competitive global labour market presenting significant imbalances (e.g. co-existence of

unemployment and unmet recruitment needs);and
A tapping into opportunities created by new lifestyles and changing stereotypes such as mobility, migrant influx, the so-called w Lj{i C dz(
OLt Ft @ &eé transformation of rural and former industrial areas. -

I‘ v 16
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4.1.2. Raised environmental awareness 4.1.3. Digital transitions

Increasing population and consumption worldwide has fundamentally heightened In a fast-paced world experiencing major changes driven by demographic challenges,
environmental burdens . Concerns about the G ¢ | Uclpadity to feed humanity have been environmental concerns, new technologies and artificial intelligence, innovation has
replaced by questions about safety, resource scarcity and climate change consequences, become key for the survival of companies and to enable human adaptation and
in a debate which has transformed the consumer mindset and consequently, public policy integration .

and companies .

Digital technologies can boost inclusive and sustainable growth by encouraging

Environmental advocacy and high customer expectations are becoming the norm, not only innovation, generating efficiencies and improving processes and services. They are
in those industries traditionally more associated with pollution and intensive also an important tool in helping countries with improving life conditions and
use of resources, but across the board. Awareness of greenwashing has additionally made overcoming natural and other disasters, and individuals with accessing information and
consumers, businesses, investors and regulators more sceptical than ever, and they are enhanced communication and employment opportunities .

adjusting their respective behaviours accordingly to better reflect their values.

At Magnum we are convinced that our portfolio companies can, through digitalisation,

We are convinced that sustainable growth requires a resource - play aleading role in:

efficient approach and therefore, have made resource -

efficiency one of our main priorities and that of our portfolio A fostering job creation and talent upskilling ;

companies. A pioneering the development of improved solutions in their respective fields ;and

. . . S A Dbetter meeting the needs of their increasingly savvy customers .
We are convinced that sustainable growth requires prioritizing safety and a resource - g gy y

efficient approach and therefore, have made these two of our main priorities and that of our

portfolio companies by:

A expanding product and service offering to cater demand for safer and more
sustainable inputs, such as natural ingredients or renewable energy ;

A transforming production processes to enhance circular economy practices and
byproduct revalorization ; and

A promoting good waste management practices and pollution reduction initiatives .

/A
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Case study:
Metrodora Education

Metrodora is an educational group specialized in training professionals in healthcare, sports and

well -being .

Founded in 2021 through the acquisition of three highly regarded institutions in the vocational and
graduate education spaces, Metrodora was created to build a new leader in the sector. Today,
Metrodora has a strong and consolidated presence across all educational stages and operates

both in Spain and Latin America.

Metrodora offers best-in-class education in health and life sciences, covering fields such as
medicine, nursing, pharmaceuticals, biotechnology, psychology, and physiotherapy . Ilts programs
are delivered through onsite, online, and hybrid formats, spanning vocational training,

undergraduate and graduate education, as well as continuous education and exam preparation .

Established by Magnum Capital in 2021, Metrodora is expected to be successfully divested in
2025, This exit reflects not only its performance as a financial investment, but also its success in
becoming a benchmark for high-quality education and positive impact in the healthcare and

education sectors.

QUALITY . . " GOOD HEALTH
EDUCATION Ensure inclusive and equitable AND WELL-BENG

B quality education and promote li-
felong learning opportunities for all

Ensure healthy lives and promote
"3 well -being for all

L[]

Over the past fifty years, developed economies have undergone significant demographic shifts, marked by population
ageing and a growing demand for services tailored to the elderly v particularly in healthcare, as well as in mental and
physical wellbeing . Alongside these trends, advances in scientific knowledge, increasingly sophisticated treatments, and
emerging technologies have heightened the need for highly trained professionals in these sectors. Moreover, global
challenges such as the COVID-19 pandemic have further underscored the critical importance of robust healthcare
systems and adequately prepared professionals. These developments have also contributed to improving the

employability outlook for individuals pursuing careers in these essential fields, compared to other sectors.

In this context demand for quality education in the healthcare space across all educational spaces has grown and is
expected to continue doing so. Given the lack of clear leadership in the Spanish market, Magnum identified a good
opportunity to consolidate it by bringing together and professionalizing some of the best existing institutions, in a way

which would create both financial results and positive societal impact .

Following our responsible investment practices, Magnum carried out an external due diligence review of the three
initial institutions (CESIF,ISEPand CEEP)which would become the platform for Metrodora, including sustainability and
ESG aspects and focused, among others, governance and labour aspects. Third party experts were retained to carry
out an analysis of all relevant risks and opportunities related to the potential investment and results were reviewed by
the investment committee . No serious concerns and several improvement areas were identified, which led to the
creation of an action plan and the establishment of sustainability KPIs and objectives in the environmental, social and

governance dimensions .

Upon acquisition, mechanisms were implemented to ensure that management aligned and committed to complying

with § g t F U &spbpsible investing and sustainability objectives and with passing them on to the entire organization .

A similar approach has been followed when carrying out subsequent acquisitions .



Metrodora has been created through the addition, integration and transformation of 13 independent
educational projects, as well as the development of multitude of new organic initiatives and set up of a
whole new organizational structure, all while preserving the L OF U @d¢usjon excellence, innovation and
employability .

Significant investments and improvements were made across environmental, social and governance
dimensions with the joint impulse of its management team and § g t F U &téwgrdship, including in the
following areas:

Improved governance, establishing clear control processes and accountability channels, and designing,

and implementing the adequate policies to ensure application

Increased awareness for environmental issues, including the use of renewable sources of energy and in
general, resource efficiency

Job and wealth creation by providing adequate working conditions for personnel and offering good
employability prospects to students

Societal contributions by entering into partnerships with NGOs and other non-profit players aimed at

improving the lives of the elderly and patients and fostering innovation (e.g. AECC)

Worker satisfaction, with flexibility and work-life balance measures and training programs being
implemented ;and

Enhanced risk management, mainly in the areas of quality control, data protection, cybersecurity,
health and safety and prevention of bribery and other crimes (e.g. no significant incidents since

§ gt F U &cquisition);

0.

Although Metrodora is a relatively recent investment, an
agreement for its divestment was reached in 2024. This
early exit reflects the t | + (i sudcdgs in consolidating its
market position and delivering best-in-class education,
establishing itself as a leading reference in healthcare
education .

We are confident that the transformation undertaken
under § g t F U @wanigrship has been both deep and
impactful, strengthening the group's capacity to expand

educational opportunities across Spain and Latin America.

The t | t U pdfegsionalization has been positively
received by employees, professionals, students, and
other stakeholders, who are now better equipped to
continue driving growth and to face future challenges

with resilience and ambition .
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About the Company

RC0

FOUR PARTHER IF PRINT

Key Facts

| Location
| Founded
| Acquired
| Revenues

| Employees

ROQis a world -leading manufacturer of printing and packaging machinery for the textile industry .

Braga, Portugal
1983

2018

4" _ 8§

566

roginternational.com

The company develops and produces both digital and analog direct -to-garment printing machines, along with complementary equipment

such as drying, folding, packaging, flock, and foil machines .

With strong R&D, over 560 specialized employees, and vertically integrated production capabilities, ROQ has established itself as a leading

player in textile printing . It exports around 90%of its production to more than 70 countries, reinforcing its global presence in the industry .

Contribution to the SDGs

Direct contribution by the nature of its business

AND INFRASTRUCTURE

oAty Through its expertise in advanced textile printing technology, manufacturing innovation, and sustainable production

modernization, enhancing manufacturing efficiency, and promoting sustainable production practices in the textile sector. By

; processes, ROQ directly supports multiple targets within SDG 9. The company plays a key role in driving industrial

industrial ecosystems worldwide .

Operational contribution by business practices

DECENT WORK AND

GENDER CLEANWATER

EQUALITY AND SANITATIDN ECONOMIC GROWTH

o

du
([ | ([ | | EEE
50% 50% 50% 75%

contribution contribution contribution contribution

10 REDUCED 12 RESPONSELE 13 CLIMATE
INEQUALITIES GONSUMPTION AGTION
E ANDPRODUCTION

100% 100% 63%
contribution contribution contribution

/A

doing so, it contributes to technological

Highlights

Main actions taken linked to sustainability :

A Total energy consumption reduction 2024 Vs.2022.

progress, supports economic growth, and fosters more resilient and sustainable

A Currently in the process of developing an internal procedure/system  to

effectively manage water and energy consumption .

Environmental

Progress

Most financially - material topics

Key Performance indicators

A Environmental and climate policy 34% 0
A Procedure/system for efficient . tonnes of hazardous
. energy consumption
management of energy consumption reduction compared waste and
. t0 2022 radioactive waste
generated
/100 Other topics 0%
A p dure/svstem for efficient 36% activities negatively
rocedure/system tor etlicien renewable energy affecting
management of waste consumption biodiversity -
Social sensitive areas
Progress Most financially - material topics Key Performance indicators

80.8

A Code of conduct with suppliers
A Occupational risk prevention plan or policy

31%
work related

injuries reduction
compared to 2022

20%
increase of women
employees
compared to 2022

/ 100 Other topics
A Labour risks prevention plan/policy 37,542
hours of employees
training
Governance
Progress Most financially - material topics Key Performance indicators

50

/ 100

A ABC Policy
A Code of Ethics / Conduct

0

complaints through
the inquiries or
complaints channel

v 20




About the Company

International education group offering undergraduate, postgraduate, and vocational training programs .

DIGITALENT

<GROUP>
Key Facts
| Location Madrid, Spain
| Founded 2009
| Acquired 2020
| Revenues 5§
| Employees 248
www.digitalent.group

Committed to employability and academic excellence, it brings together top-tier institutions that equip students with the skills needed for

Ut n gjdbdnajket. With campuses in Madrid, Barcelona, Malaga, Mallorca and Mexico City, Digitalent provides a global learning experience,

integrating innovative methodologies, industry connections,

demands of the workforce .

Contribution to the SDGs

Direct contribution by the nature of its business

Through its commitment to high-quality education, professional training, and skill development,

and cutting -edge technology

to prepare professionals for the evolving

the organization directly

A o supports multiple targets within SDG 4. The group plays a key role in expanding access to inclusive and innovative learning

global workforce .

Operational contribution by business practices

GENDER CLEANWATER DECENT WORK AND
EQUALITY AND SANITATION ECONOMIC GROWTH
70% 60% 50% 68%

contribution contribution contribution contribution

10 Nediies 12 Gt 13 i
E ANDPRODUGTION
(=)
v
60% 90% 45%

contribution contribution contribution

/A

Highlights

Main actions taken linked to sustainability :

opportunities, enhancing employability, and bridging the gap between education and the evolving job market. By doing so, it

empowers individuals, fosters lifelong learning, and contributes to the development of a more skilled and knowledgeable

A Implementation of a SaaS as an environmental management system to

manage environmental issues. The company is working on measures to

reduce carbon footprint .

A Increase in the percentage of women in the company compared to

2023.

A All the employees in ISDI have been trained in IA SFand in compliance

policy .

A Decreased voluntary turnover for the years 2023 and 2022.

Environmental

Progress

Material topics

A Environmental and climate policy (In

Key Performance indicators

2,770

progress) 42,201
A Decarbonization strategy/plan  (In progress) KWh renewable tons of Total GHG
55 7 energy consumption Emissions including
. Scope 3
/ 100
Social
Progress Most financially - material topics Key Performance indicators
A Diversity, equality and inclusion (DEI) plan
A Cybersepurity policy{insurance 62% 0
A Labour risks prevention policy o
80 women employees work related injuries
/ 100 Other topics
0
A Systems to guarantee quality of products 94% 180
(In progress) voluntary turnover hours of employees
A Regular employee survey (In progress) reduction training
compared to 2023
Governance
Progress Most financially - material topics Key Performance indicators
A ABC Policy
A ESG Reporting _ 0
1 1 A Code of Ethics/ Conduct complaints through
. the inquiries or
complaints channel
/100
v 21




Sustainability Report 2024

11 metrodora

Key Facts

| Location Madrid, Spain
| Founded 2021

| Acquired 2021

| Revenues L~ * g

| Employees 589

metrodoraeducation.com

About the Company

Metrodora is a leading educational group specializing in training healthcare professionals at both local and international levels.
Established in 2021 through the combination of three renowned institutions, the group has since expanded its presence across all educational
stages and operates now both in Spain and Latin America.

With a strong focus on health, life sciences, and well -being, Metrodora aims to be the reference for education in medical, nursing,
pharmaceutical, biotechnology, psychology, physiotherapy, and sports sciences. Offering a comprehensive range of programs, the group
provides both onsite and online courses, ensuring flexible and high-quality learning experiences tailored to the evolving needs of the
healthcare sector.

Contribution to the SDGs
Direct contribution by the nature of its business

QUALITY Through its commitment to education in healthcare, life sciences, and well-being, Metrodora directly supports multiple
EDUCATION
. targets within SDG 4. The company plays a crucial role in training healthcare professionals, enhancing medical knowledge,

]

Operational contribution by business practices Highlights

and ensuring continuous learning opportunities in the health sector. By providing high-quality, accessible education across

various disciplines, Metrodora strengthens healthcare systems, improves professional competencies, and fosters innovation .

DEGENT WORK A1 Main actions taken linked to sustainability :

ECONOMIC GROWTH

GENDER CLEANWATER
EQUALITY AND SANITATIDN

ol R

50% 100% 50% 25%
contribution contribution contribution contribution

m A The Group is working on the implementation of an environmental

strategy for approval in 2025, analyzing upcoming actions related to

mitigation and adaptation to climate change.

A In progress towards 100%renewable energy consumption .

10 REDUCED 12 RESPDONSBLE 1 CLIMATE
INEQUALITIES CONSUMPTION ACTION
e ANDPRODUCTION
-_— -
=)
= X
0% 75% 38%

contribution contribution contribution

/A

Environmental

Progress

Material topics

Key Performance indicators

A Environmental policy
A Internal procedure/system to efficiently 14% 4’880
manage water use renewable energy Et"r?S gf Tot.al ?';G
50 A Internal procedure/system to efficiently consumption mlssggs 122 uding
manage energy consumption (in progress) P
/ 100
3%
GHG Intensity
reduction compared
_ to 2023
Social
Progress Most financially - material topics Key Performance indicators

60.9

ABltnliLuodLiYpligClGluAYgFn)Y
certifications

A Diversity, equal opportunities and anti -
discrimination policy and plan

g TOUAYst C
61%

women employees

- GOLJY@FnY

incidents related to
data protection /

A Data protection policy cybersecurity
/ 100 A Cybersecurity policy/ insurance
Other topics
A | d 0%
Interna procedure or system to guarantee voluntary turnover
the quality and safety of its services
Governance
Progress Most financially - material topics Key Performance indicators
A ABC Policy
A ESG Committee 2
complaints through
7 2 . 2 the inquiries or
complaints channel
/ 100
v 22




@apices

investigacién cinica en Espaia

Key Facts

| Location Madrid. Spain
| Founded 2009

| Acquired 2021

| Revenues 4 " f_ 8§

| Employees 90

apices.es

About the Company

Apices is a Clinical Research Organization (CRO)that supports clinical sponsors (pharmas/clinical investigators) in the execution of clinical

trials to develop new drugs or investigate diseases.

The company provides an integrated solution for phase |to phase IV trials, with services ranging from database management to project
management, regulatory support and pharmacovigilance, among others. Its experience in several therapeutic areas, high quality standards
and client -centric culture make it a CRO of choice for many leading players in the pharmaceutical landscape .

Contribution to the SDGs
Direct contribution by the nature of its business

o — Through its work in clinical trials, medical innovation, healthcare research, and ethical medical practices, the organization
AND WELL-BEING

directly supports multiple targets within SDG 3. The company plays an essential role in advancing global health, ensuring drug

4’\'\/\' safety, strengthening healthcare systems, and promoting ethical medical research.By doing so, it helps improve the quality of

life for people worldwide and contributes to the overarching goal of universal health and well -being.

Operational contribution by business practices Highlights

Main actions taken linked to sustainability :

GENDER CLEANWATER AFFORDABLEAND DECENT WORK AND
EQUALITY AND SANITATION CLEAN ENERGY ECONOMIC GROWTH

¢ . ™

100% 100% 100% 100%
contribution contribution contribution contribution

A Implementation of an internal waste management procedure that aligns

with sustainability practices, focusing on waste reduction, segregation,
and recycling initiatives.
A Structuration of a training program applicable to all employees ,

ensuring continuous development and compliance with industry
10 REDUCED 12 RESPORSHLE CGLIMATE
INEQUALITIES CONSUMPTION 1 AGTION

o8 ANDPRODUGTION standards .

(= N . . .
v’ m A Implementation of an internal quality management system to ensure

the safety and reliability of the organization Es services.

100% 100% 88% A Implementation of a Code of conduct with suppliers in May 2024.
contribution contribution contribution

/A

Environmental

Progress

Most financially - material topics

Key Performance indicators

0

A Environmental and climate policy 11%
A Carbon footprint monitoring . litigation arising
_ energy consumption )
9 4 4 A Annual environmental targets reduction compared from ecological/
" A Water use monitoring t0 2023 envggn;n;gtal
/ 100 A Energy consumption monitoring &
_ . 35%
Other topics 3% total GHG emissions
of energy from including Scope 3
A Waste management protocol renewable sources reduction compared
Social to 2023
Progress Most financially - material topics Key Performance indicators
A Code of conduct with suppliers
PP 13%

100

A Quality and safety of the products

100%

employees who
receive training

voluntary turnover
reduction compared

Other topics to 2023
/100 A Diversity, equality and inclusion (DEI) plan
A Labour risks prevention policy 75%
A Data protection policy women C -suite
A Cybersecurity policy employees
Governance
Progress Most financially - material topics Key Performance indicators
A ABC policy 0
A ESG Comm.lttee complaints through
8 8 9 A Code of Ethics / Conduct the inquiries or
" A ESG reporting on an annual basis complaints channel
/ 100 Other topics
A External audits on ESG issues v 23




Report 2024

C AGRONOVA

blotaech
Key Facts
| Location Murcia, Spain
| Founded 1979
| Acquired 2021
| Revenues 5~ Q" 8§

| Employees 187

probelte.com

About the Company

Agronova Biotech is a Spanish leader in biological, nutritional, and phytosanitary solutions for agriculture . With over 30 years of

expertise, it develops innovative biofertilizers, biostimulants, and biocontrol products to enhance soil health and crop resilience.

Its advanced R&D has led to a proprietary portfolio of microorganisms, reinforcing its role as a biotechnology pioneer. The
company operates state-of-the-art facilities in Spain, Portugal, USA and Peru, covering over 20,000 sgm, along with 5 dedicated

agrobiotechnology centers to scale biological production .

Contribution to the SDGs
Direct contribution by the nature of its business

TERD Through its dedication to sustainable agriculture, innovative biotechnological solutions, and environmental stewardship, the
HUNGER

(({

' improving soil health, and promoting sustainable farming practices. By doing so, it contributes to increasing agricultural

organization directly supports multiple targets within SDG 2. The company plays a crucial role in enhancing food security,

productivity, ensuring sustainable food production systems, and working towards the eradication of hunger and malnutrition .

Operational contribution by business practices Highlights

DN WORK AND Main actions taken linked to sustainability :

ECONOMIC GROWTH

CLEANWATER
AND SANITATIDN

GENDER

EQUALITY
M A The company has conducted an environmental assessment regarding

g

17% 100% 100% 67%
contribution contribution contribution contribution

GHG emissions (among others), and different measures are being studied

to improve its environmental footprint .

A Obtained the "Zero Waste" certificate from AENOR for the two centers

where it operates. Additionally, it has internal procedures for waste
10 Siihes 12 Eastirnon 13 oo

s SOPRGDLCTON control and monitoring .

=)
v A Obtained a certification by AENOR, which validates the operation of

Occupational Health and Safety Management Systems.

67% 100% 75%
contribution contribution contribution

/A

Environmental

Progress

Most financially - material topics

Key Performance indicators

31%

A Environmental and climate policy 90%
A Procedure/system for efficient GHG Emisions Scope . .
. facilities with
management of energy consumption 1 and Scope 2 environmental
. reduction compared L
t0 2023 certifications
/ 100
| 0 0%
Other topics litigation arising activities negatively
o from ecological/ affecting
A Decarbonization strategy/plan environmental biodiversity -
Social aspects sensitive areas
Progress Most financially - material topics Key Performance indicators

69.2

AOI b nbiLioLiVYpligCauAYaFnVLigT Gl st C

certifications
A Labour risks prevention policies and
procedures

work related
injuries reduction
compared to 2023

- (i OLj%&d}on 2

employees who
receive training

/ 100 Other topics
A Procedure/system for efficient to guarantee 0
the quality and safety of its products and days lost due to
services injury
Governance
Progress Most financially - material topics Key Performance indicators

63

/ 100

A ABC Policy

A Board of Directors is implicated into the
Sustainability Strategy

A ESG Committee

0

complaints through
the inquiries or
complaints channel

v 24




EXTE

Key Facts

| Location Madrid, Spain
| Founded 2016

| Acquired 2022

| Revenues 4 123.7M

| Employees 322

exte.com

About the Company

Leading AdTech company specializing in spanish-language digital audiences, with a global reach that includes access to over
350 million unique users and partnerships with more than 1,000 premium publishers .

The organization provides a full suite of digital advertising solutions designed to optimize media attention and maximize
engagement . With operations in 15+ countries, EXTE offers a wide range of Al-based innovative ad formats compatible with
desktop, mobile, and smart TV. Its full -stack global attention platform is specialized in video, content, display, social, rich media,
native, and performance -based advertising, ensuring seamless integration into advertisers' media strategies . Since its inception,
EXTE has strengthened its market position by integrating complementary businesses, including Noddus, AdPone, and Rich

Audience, in Spain, and Skip Group in Italy, further expanding its capabilities in digital advertising and audience monetization .
Contribution to the SDGs
Direct contribution by the nature of its business

sy Through its expertise in digital advertising technology, audience engagement, and media innovation, EXTE Technologies
AND INFRASTRUCTURE
; directly supports multiple targets within SDG 9. The company plays a crucial role in advancing digital transformation,

enhancing advertising efficiency, and fostering technological innovation within the media and marketing industries . By doing

so, it contributes to the development of a more connected, data-driven, and resilient digital economy on a global scale.

Operational contribution by business practices Highlights
o HEANWATE DEGHT HORK AD Main actions taken linked to sustainability :
EQUALITY ANDSANITATION ECONOMIC GROWTH
@‘ i /\/" A Although the company's energy consumption has increased compared to
il 2023 due to higher infra needs following increased business activity, 80%
[T ][] BEEn ] | of its energy consumption comes from renewable energy sources .
o A o . A The company is in the process of integrating a carbon intelligence

platform (named CEDARA),in line with the Ad Net Zero Global Media
Sustainability Framework . CEDARA will provide Gd i Gdidngts full

transparency on the emissions linked to their ad campaigns .

1 REDUCED 1 RESPONSELE 1 CLIMATE
INEQUALITIES CGONSUMPTION AGTION
el ANDPRODUGTION

v

A During 2024, the unadjusted pay gap and the percentage of employees

0% 50% 50%
contribution contribution contribution

/A

who received training has improved compared to previous period .

Environmental

Progress

Most financially - material topics

A Environmental and climate policy

Key Performance indicators

100

A Procedure/system for efficient 143,474

management of energy consumption kWh of total energy tons of Total GHG

5 O 9 gy P . Emissions including
consumption
Scope 3
/ 100
Social

Progress Most financially - material topics Key Performance indicators

83.3

A Code of Conduct with suppliers
A Data protection policy
A Cybersecurity policy

16%
unadjusted gender

pay gap reduction
compared to 2023

20%

increase in
employees who
receive training
compared to 2023

/ 100 Other topics
A Diversity, equality and inclusion (DEI) plan
Governance
Progress Most financially - material topics Key Performance indicators

66.7

/100

A ABC Policy

A Code of Ethics / Conduct

A Board of Directors is implicated into the
Sustainability Strategy

A ESG Committee

0

litigation arising
from data protection

issues

v 25
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4 Bioscor
Key Facts
1[0 \
l - | Location Salamanca, Spain
| Founded 1986
' | Acquired 2022
| Revenues 5 M

| Employees 382

https://bioscor.es/
About the Company Environmental
Bioscor is a leading company in the valorization of meat by-products, with over 40 years of experience in repurposing animal Progress Most financially - material topics Key Performance indicators
waste and promoting a sustainable circular economy . Through an advanced renderin rocess, the company transforms meat . .

p. .g o y _ g _ gp pany - A Environmental policy 0% 0
by-products into high-value resources, primarily supplying the energy sector (biofuels, SAF and HVO) and the nutrition market A Internal procedure/system to efficiently activities negatively litigation arising from
(proteins for animal feed, and human consumption) . 75 manage waste affecting ecological/

_ _ _ _ _ ) .- biodiversity - environmental
With a vertically integrated structure, Bioscor operates 6 state-of-the-art production plants, ensuring full control of the value A Internal procedure/system to efficiently censitive e?r/eas aspects
chain. Its commitment to innovation, sustainability, and efficiency allows it to provide a differentiated service to suppliers and / 100 manage water use
customers, reinforcing its position as a key player in resource optimization and waste reduction within the industry .

Contribution to the SDGs
Direct contribution by the nature of its business Social
Through its work in the valorization of meat by-products, sustainable resource management, and circular economy practices, Progress Most financially - material topics Key Performance indicators
RESPONSIBLE
1 CONSUMPTION Bioscor directly supports multiple targets within SDG 12 The compan lays a crucial role in reducing waste, optimizin ~ . N e e i = o & . - ... ..
AND PRODUCTION ”y PP p. g _ ' P y.py N g p g AOIt nliLUOLjYpUYgCUGUAYYFnYLGgTOUAYst CliLdOLYgFnY
m resource efficiency, and promoting sustainable production processes in the energy and nutrition sectors. By doing so, it certifications 7% 76%
contributes to minimizing environmental impact, fostering a more sustainable food system, and supporting the transition 4 O 8 A Labour risks prevention policies and voluntary turnover employees who
towards a circular economy . . procedures receive training
Operational contribution by business practices Highlights / 100 Other topics
GENDER LT ATORIBLE 0 LT M Main actions taken linked to sustainability . A DiverSity! equality and inclusion (DEI) plan
E’ :é’_ /\/' A The company's goal for 2025 is to implement ISO 14001 certification ,
S ‘I' . . . .
which establishes a framework for effective environmental management . Governance
[ | [ [ ] [ | [ | | [ | | A The company is working to manage and reduce its CO2 emissions
. o e s through the installation of photovoltaic plants at several of its plants . Progress Most financially - material topics Key Performance indicators
10 e 0 T 13 tn A Wastewater reuse project planned for 2025 (Servcor Logistics Dofiinos). A ABC Policy
INEQUALITIES CGONSUMPTION ACGTION
%"“" @ A The percentage of employees receiving training has increased A Code of Ethics / Conduct O
significantly compared to 2023. 46 6 A ESG Committee Cort?]zl&}rl]gts'rt'g?g?h
. A ESG Reportin inquir
[ | | [ | | P g complaints channel
0% 50% 63% /100
contribution contribution contribution
I‘ v 26




(®E MARNYS®)

Key Facts

| Location Murcia. Spain

| Founded 1968

| Acquired 2023

| Revenues .. 1. 8Y

| Employees 244

marnys.com
About the Company Environmental
Martinez Nieto is one of GU | | sléadilg manufacturers and distributors of food supplements, natural cosmetics, sports nutrition, Progress Most financially - material topics Key Performance indicators
e-ssentlal oils and h.ealthy r.1utr|t|on, certified with the most deman ding international quality standards. It cfurren.tly ope.rates two core business A Decarbonization strategy/plan 27% 100%
lines: CDMO for third parties and own products under the brand nhame MARNYS®. The company is a pioneer in the development and A Environmental and climate policy water consumption tacilities with
formulation of advanced nutraceuticals, with a comprehensive portfolio of more than 400 products provided in a wide variety of formats 87 5 A Carbon footprint monitoring reduction compared environmental
including drinkable vials, soft and hard capsules, oral sprays, tablets and powders . . A Water use monitoring to 2023 certifications
/ 100 0%
: 0) o ,
Contribution to the SDGs Other topics 15% activities negatively
A o renewable energy affecting
Direct contribution by the nature of its business Internal procedure/system to efficiently consumption biodiversity -sensitive
Social manage waste areas
o — The company offers awide range of food supplements and natural products designed to support the health and well -being
AND WELL-BEING _
of its consumers . For example, its product w2 80t § &@fodd supplement with a high 3 EPA and DHA from fish oil, which Progress Most financially - material topics Key Performance indicators
L 4 contribute to the normal functioning of the heart. The company also has products that strengthen the immune system, . .
44'\/\ g pany P g Y A Code of conduct with suppliers
improve digestive health, promote rest and enhance physical and mental performance . AOl tniLuoLiYpligCGiuAYgFnYLgTd00%st Cil OLj\.é@d}” %
6 9 2 certifications emp|0yees who 0
i . o women employees
_ o _ _ o Other topics receive training
Operational contribution by business practices Highlights /100
Mai ; caken linked t tainability - A Diversity, equality and inclusion (DEI) plan
-k i ain actions taken finked fo sustainability - A Labour risks prevention policy
g E /\/"' A Program to reduce CO2 emissions .
du A Water reductions plans thanks to the use of water and management
EEEE BEEEE mEEEE BEE system (VGIA) Governance
e s o e A Network analysers have been placed in the main low voltage panels to Progress Vot i - erial o0
. . inanci - materi | P
e — " measure and optimize energy consumption . ostfinancially ateniattopics Key Performance indicators
INEQUALITIES GONSUMPTION )
2 CI AL e A Development and implementation of an ABC policy and a Code of A ABC policy 1
=) O Ethics A ESG Committee _
8 8 9 A Code of Ethics / Conduct complaints through
EEEE NEEN . A ESG periodic reporting the inquiries or
100% 100% 75% complaints channel
contribution contribution contribution
/100 Other topics
I‘ A ESG processes reviewed/audited either v 27

internally or externally
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| Employees 220

procubitoseurope.com

ll procubitos

EUROPE

Key Facts

| Location Madrid , Spain
| Founded 1989

| Acquired 2024

| Revenues 4 f_ 8§

About the Company Environmental
Procubitos is Gl | t sle@dding manufacturer and distributor of premium branded ice cubes. Progress Most financially - material topics Key Performance indicators
The company operates 8 production facilities and 7 cold storage warehouses spread across Spain, Germany, Italy, and the UK, A Water consumption monitoring 00/ O
0
with a production capacity of over 180 thousand tons of ice per year, serving customers of over 15 markets through the retail, A Energy consumption monitoring activities negatively liigation arising from
foodservice and wholesale channels. 47 9 affecting ecological/
Its commercial offering includes premium service and a comprehensive portfolio of highest quality ice products (cubes of - sglr(\)sdi'lc;(/eersg)r/ea-ls enw;zgr;(ir;tal
different formats and sizes, ice balls, crushed ice, nugget ice, and ice cups), under the umbrella of its flagship aspirational brand / 100
Cubers® wi Ud@ 9 | § Fand the new disruptive brand Ice Balls.
18,122,454
o kWh of energy
Contribution to the SDGs consumption
. I . . Social
Direct contribution by the nature of its business
. L . . . . . Progress Most financially - material topics Key Performance indicators
.I RESPONSIBLE Through its expertise in ice production, sustainable resource management, and efficient supply chain processes, Procubitos
CONSUMPTION . .
(TS directly supports multiple targets within SDG 12 The company plays a key role in optimizing water usage, ensuring energy - A Code of Conduct with suppliers 0
‘ N ’ efficient manufacturing, and promoting sustainable packaging solutions. By doing so, it contributes to reducing A Regular employee survey 100%
environmental impact, enhancing resource efficiency, and fostering a more sustainable and responsible food and beverage 78 8 ferrcl:z!ozt?[sj r;/v:;)
. v ini
industry .
Operational contribution by business practices Highlights / 100 Other topics
GENDER LT ATORIBLE 0 LT M Main actions taken linked to sustainability . A DiverSity! equality and inclusion (DEI) plan
:é’_ /\/' A Inthe process of developing aclimate and environment policy . A Labour risks prevention policies and
B8 ‘“ A _ - _ _ procedures
Environmental certifications in one of the facilities, two more in Governance
[ [ [ [ | [ | | [ | | HER progress for 2025.
o o o o A Food protection management system certification in Germany and 3 Progress Most financially - material topics Key Performance indicators
e o locations in Spain, the 4th will be certified in 2025. A ABC Policy
T N B A _ 0)
Code of EthI-CS / Conduct complaints through
50 A ESG Committee the inquiries or
. complaints channel
[ [ [ | Other topics P
0% 75% /100 . .
contribution contribution contribution A External audits on ESG issues
I‘ v 28
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Key Facts

| Location Madrid , Spain
| Founded 2024

| Acquired 2024

| Revenues 4 26.7M

| Employees 107

About the Company

Gournay is a leading medical center specializing in advanced aesthetic and reconstructive treatments, with years of experience
providing high-quality, patient-centered care.

The clinic offers a comprehensive range of services, including cosmetic dermatology, plastic surgery, regenerative medicine,
hair restoration and bariatric services, utilizing cutting -edge technology and innovative techniques to achieve optimal results.
With a strong commitment to excellence and personalized treatments, the organization integrates the latest medical
advancements to ensure safe and effective procedures . Its team of highly skilled professionals focuses on enhancing patient

well -being, delivering tailored solutions, and maintaining the highest standards in medical aesthetics and healthcare .

Contribution to the SDGs
Direct contribution by the nature of its business

Through its expertise in advanced aesthetic and reconstructive treatments, innovative medical techniques, and patient -
1 RESPONSIBLE

oo & centered care, the organization supports multiple targets within SDG 3. The clinic plays a vital role in enhancing medical

O

aesthetics, promoting skin health, and improving patients' overall well -being through cutting -edge procedures and

personalized treatments . By doing so, it contributes to higher standards of healthcare, fosters confidence and quality of life,

and ensures safe and ethical medical practices that align with the goal of universal health and well -being.

Operational contribution by business practices Highlights

Main actions taken linked to sustainability :

GLEAN WATER AFFORDABLE AND DECENT WORK AND

GENDER

EQUALITY AND SANITATIDN CGLEAN ENERGY ECONOMIC GROWTH

L -
st

:éf A The company's hospital has software for the efficient management of

energy consumption . In addition, it has installed solar panels that have

reduced energy consumption by 2024.

0% 100% 100% 25%
contribution contribution contribution contribution

A Currently in the process of developing an occupational risk prevention

10 2 — 19 s plan or policy , as well as a training plan for its employees and
INEQUALITIES CGONSUMPTION ACGTION

ANDPRODUCTION managers .

0% 0% 0%
contribution contribution contribution

/A

Environmental
Progress Most financially - material topics Key Performance indicators
A Internal system to manage water use 0%
efficiently 0 activities negatively
2 7 8 A Procedure/system for efficient tons of emissions to affecting
. management of energy consumption water generated biodiversity -
sensitive areas
/ 100
1,076
total GHG emissions
including Scope 3
Social
Progress Most financially - material topics Key Performance indicators
A Data protection policy (In progress)
AGIltpliLaoLiVpugCituAYgFnYLig T @yays! cliladoLaAyPn v
2 5 9 certifications (In progress) women employees hours of e mployees
. training
/ 100
Governance
Progress Most financially - material topics Key Performance indicators
\ A ABC Policy (In progress) 0
A Code of EthI.CS / Conduct (In progress) complaints through
1 6 7 A ESG Committee (In progress) the inquiries or
- complaints channel
/ 100
v 29
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Looking to the future

We are continuously reviewing internal policies and processes to
strengthen responsible investment standards and keep up with
evolving regulatory changes and stakeholders demands . Similarly,
we are implementing actions to foster stewardship and

collaborative engagement .

With the aim of enhancing transparency and the management of
climate -related risks and opportunities, Magnum [V is committed
to start developing and producing internal procedures and an
annual report to comply with the TCFD (Task Force on Climate -
Related Financial Disclosures) recommendations and the principle

of transparency .

Additionally, the Fund will enhance the compliance with
sustainability requirements with procedures that review and
validate the internal sustainability analysis by the sustainability
team and support in sustainability onboarding with the portfolio

companies .

As the regulatory environment for sustainability is increasingly
complex, we believe it is essential that investees adopt a
structured approach to comply with legal requirements and
leverage this effort to optimize their internal processes and
strengthen their responsiveness to future challenges and
customer demands . For that reason, Magnum Il is working on
improving information management and risk detection systems,
ensuring that the entity can efficiently adapt to new CSRD
requirements, while exploring opportunities to move beyond

mandatory compliance .

/A

Magnum |V, classified as an Article 8 Fund

Our latest fund, Magnum 1V, has been launched as an
Article 8 SFDR, promoting environmental and social
characteristics within its investment strategy, aligning
with our established policies and reinforcing our
commitment to sustainability for both internal and

external stakeholders .

By adopting this classification, Magnum strengthens
its commitment to responsible investment and
transparency . In addition to meeting all SFDR
disclosure obligations, we have ensured full
compliance with pre-contractual reporting
requirements and commit to publish an annual
periodic report to provide stakeholders with clear
and comprehensive insights into the fundEs

sustainability efforts .

ESGDeployment in our Portfolio



